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“What we know matters, who we 
are matters, how we know makes a 
difference in who we become”

Meyer, 1998, p. 27



My work

• Conceptual positioning
• Ermine’s Ethical Space of Engagement which is a 

conceptual tool used to interface between 2 cultures. 
• Anti-colonial theory – interpretive tool that has at its 

core, an inherent resistance to colonialism with an 
understanding that colonization has impacted us all 

• Applying theory – situated in relationships, practice-
based and starting where one is at 



Agenda

• Purpose of the curriculum principles
• Looking at shared space/ethical space, transformation and renewal
• Understanding and identifying how your personal values and beliefs Cultivating 

relational accountability in curriculum development approaches
• Practicing Reciprocity
• Validating the curriculum through a parallel process that recognizes the knowledge, 

authority and expertise of Indigenous peoples as self-determining entities in the 
curriculum development process
• Creating from where you’re at



Purpose

8

Guided by ii’ taa’poh’to’p Indigenous Strategy 
the principles encompass core values that 
should be considered when undertaking 
curriculum development projects in the context 
of programs or individual courses that involve 
Indigenous ways of knowing, being, connecting 
and doing. 

Note: Symbols from the University of Calgary  ii’taa’poh’to’p Indigenous 
Strategy have been used with permission

https://live-ucalgary.ucalgary.ca/indigenous/about-ii-taapohtop/explore-strategy


Shared/ethical space, 
transformation, 
renewal

• Conceptual space intended for 
respectful and critical dialogue 

• Making the implicit explicit
• ongoing dialogue 
• Thoughtful, critical reflection 
• Developing transformative, 

parallel processes 
• Indigenous lifeways reflected in 

the curriculum
• Process-driven
• Ethical relationship building
• Informed decision-making



Ways of Being

The principal of Understanding and identifying how your personal values 
and beliefs influence curriculum

Highlights:

• relationality 

• lifelong learning  

• Critical self-reflection

• knowing self, knowing identity is fundamental to being in good relations to others and everything 
around us 

• entry-point for transformational learning in curriculum design processes. 

• conscious entry point for reflecting on change and growth as a natural part of learning and coming 
into new ways of developing knowledge. 

• our identity is inextricably woven into our understanding of knowledge. 

Reflecting on our identity and the values and beliefs that shape who we are illuminates deeply held 
biases and assumptions that require shifts in order to undertake the journey of transformation.



Shared space/ethical space, Ways of Connecting
• The principal of Cultivating relational accountability in curriculum 

development approaches
Highlights:
• Involving Indigenous nations, communities, Elders, scholars and members 

• Grounded in local contexts

• Indigenous curriculum development modalities do not occur in isolation from community, land and 
knowledge-keepers. 

• emphasize the importance of relationship-building, community engagement, and ethical spaces for dialogue

• Responsibility to the Indigenous nations, communities and individuals from which curricular concepts and 
knowledges may be derived from. 

• inter-nation Indigenous relational contexts and perspectives that continue to impact academic spaces 
connection, engagement, learning and dialogue 

• Direct experience in-relationship to land, people, knowledges, histories, and languages informs curriculum



Ways of Knowing, Doing 
and Connecting
• The principal of Practicing Reciprocity
• Highlights:

• Curriculum should benefit Indigenous peoples
• community engagement and reciprocal knowledge 

exchanges
• Indigenous protocols ensure that reciprocity is upheld

• knowledge is a sacred gift
• Responsibility for reciprocating this gift in appropriate ways 

• possibilities for reciprocity are part of life
• broaden a sense of responsibility



Shared space, Renewal, Ways of Knowing, Connecting, Being 
and Doing

The principal of Validating the curriculum through a parallel process that recognizes 
the knowledge, authority and expertise of Indigenous peoples as self-determining 
entities in the curriculum development process. 
Highlights:
• balance in relationships, perspectives, and 
• processes of transparency and community engagement
• shared space underscores the need for parallel validation processes by centering 

community dialogue and shared interests 
• envision processes for accountability 
• renewing commitments to transformation 
• bring the validation process full circle



Designing from you’re at
Know your why and be prepared for the long haul

Stepping outside of your comfort zone

What Indigenous campus resources are available?

Working collaboratively to develop a curriculum framework 

Where the Curriculum Principles live: https://taylorinstitute.ucalgary.ca/resources/indigenous-
guiding-principles-for-curriculum-development-projects

https://taylorinstitute.ucalgary.ca/resources/indigenous-guiding-principles-for-curriculum-development-projects

